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Private work applications

We salute the union reps who walked the
extra mile, who objected, who provided input, who fought
our battles and
made a difference this year.

Members are reminded of our NMMU Policy on the Management of Private
work. It is applicable to all permanent, full-time employees and also those on
FTCs for longer than a year.
In terms of this policy a staff member must obtain permission from the employer to embark on private work. The application process is an electronic
one and once you apply, the system channels the application to your relevant line-manager for consideration and approval.
It is imperative that you make the necessary applications in good time.
Should you fail to do so, you could find yourself in deep trouble with the employer initiating disciplinary action against you. Make sure you are familiar
with the policy conditions and relevant details and apply now.

Right to representation
Members must please be mindful that they are entitled to representation whenever faced with formal procedures, e.g. corrective discipline or when formal disciplinary action is initiated against you.
We have a NMMU Disciplinary Code and Procedure that is supposed to guide line-management with decisions
with respect to pending disciplinary actions. Each case has its own merits which would be taken into account.
Discipline is supposed to be corrective and not punitive. Corrective discipline aims to correct unacceptable behaviour. But it is important to note that you are still entitled to representation even if the process is one of corrective counselling. Do not listen to advice from fellow colleagues or line-management that you should not seek
union representation as it is not warranted. The union’s involvement is imperative in ensuring that due process
is followed and that you are treated fairly.
Union executives are also required to adhere to the same standards of discipline and would also be entitled to
representation.
Even though discipline is supposed to be carried out swiftly (the NMMU code makes provision for 2 weeks after
the alleged misconduct), this rarely happens. These processes are long-drawn out and emotionally taxing.
Don’t face it alone. Contact your union office timeously for assistance and support.
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